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BACKGROUND INFORMATION: 
 
Pursuant to A.R.S. § 15-545 and A.A.C. R7-2-1308, the State Board of Education may take disciplinary 
action against any teacher that resigns from a school without prior approval of the local governing board. 
 
In recent years, absent any unusual circumstances, the Board has accepted negotiated settlement agreements 
with teachers that have broken contracts.  These agreements have generally resolved these matters through 
the issuance of a letter of censure. 
 
On August 28, 2006, the Board indicated that, due to difficulties schools are experiencing when teachers 
resign without prior approval, more aggressive action should be taken.  The Board further instructed staff to 
develop a new framework to guide negotiations in these cases.  Staff proposes the following: 
 

• In cases involving teachers who break contracts where there are insufficient factors mitigating the 
resignation, staff shall attempt to resolve the matter through a negotiated settlement agreement.  
The terms of such an agreement shall stipulate to the suspension of the teacher’s certificate(s).  If a 
settlement agreement cannot be reached the matter shall be forwarded to the Attorney General’s 
office to draft a complaint seeking disciplinary action. 

 
• In cases involving teachers who break contracts where there are substantial factors mitigating the 

resignation, staff shall not proceed with disciplinary action.  Mitigating factors may include, but are 
not limited to, family emergencies, unavoidable and unforeseen obligations or illness.  All 
mitigating factors shall be verified by the Investigative Unit. 
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